North Carolina Air National Guard
Active Guard/Reserve (AGR)

Vacancy
%, \ @Q
L) g e W Announcement 2025-35R
Open; 20-Oct-25 Closes: 18-Nov-25
POSITION TITLE AFSC/MOS GRADE POSITION NUMBER
ALL SOURCE INTELLIGENCE ANALYST INO71 TSGT/E6 0115556034
ADVERTISE: Nationwide SECURITY CLEARANCE: Top Secret

UNIT/DUTY LOCATION: 118th Air Support Operations Squadron 39399 Hercules Drive, New London, NC 28127

SUPERVISOR/POC EMAIL COMMERCIAL NUMBER DSN NUMBER

Lt Col Brain Armour brian.armour@us.af.mil 704-422-2510 484-2510

DUTIES AND RESPONSIBLITIES

This position supports all aspects of Air Force operations by discovering, collating, analyzing, evaluating, and disseminating
intelligence information. Produces all-source intelligence, situation estimates, adversarial nation, terrorist, insurgent threat
studies, and other intelligence reports and studies. Advises commanders on force protection and intelligence information for
US and Partner Nations. Conducts intelligence debriefings of US and allied military personnel involved in combat operations.
Prepares mission reports and conducts intelligence Training.

This position instructs military personnel on collecting and reporting requirements and procedures, recognition techniques, and
assessing offensive and defensive weapon system capabilities. Assists SERE (Survival Evasion Resistance and Escape) and
Special Warfare personnel in training personnel recovery and code of conduct, when necessary. Collates intelligence and
operations materials, and assembles final products for mission briefing, study, and use. Produces intelligence materials.
Prepares, maintains, and presents intelligence displays, reports, and briefings. Discovers, compiles, evaluates, researches,
analyzes, and disseminates intelligence information. Establishes intelligence collection requirements, as applicable.

This position identifies and establishes unit requirements for intelligence reference materials and maintains intelligence
reference files and automated intelligence databases. Uses intelligence automated data systems to store, retrieve, display, and
report intelligence information. Performs support to mission planning and execution. Provides tailored collections planning,
threat analysis, and intelligence expertise necessary to develop detailed mission plans for air, space, cyberspace, and special
operations. Provides current situational awareness and Intelligence, Surveillance and Reconnaissance (ISR) management for
the accomplishment of the Air Tasking Order (ATO), as applicable.

This position analyzes intelligence to support military operations. Assists in the performance of, targeting functions to include
target development, weaponeering, force application, mission planning, and combat assessment. Provides Force Protection
(FP) intelligence support to commanders and their staffs through all source intelligence products and briefings, focusing on
human threat capabilities, tactics, trends, courses of action and ongoing threats in the unit's Area of Interest or Area of
Responsibility. Analyzes incoming intelligence for FP value and impact. Ensures FP is addressed in current intelligence
briefings, pre-mission, and pre-deployment briefings. Provides guidance for unit-level FP-related intelligence external and
internal training, as applicable.

This position requires knowledge of intelligence organizations and systems; collection and reporting systems, procedures, and
methods; intelligence information sources; techniques of identifying, collating, evaluating, and analyzing information;
geographical and cultural aspects of foreign countries; current military capabilities and employment tactics of potential enemy
offensive and defensive weapon systems; special operations forces tactics; techniques and procedures, and associated
equipment, procedures for acquiring, updating, and maintaining intelligence documents, maps, and charts; maps and charts use
techniques; graphic, oral, and written intelligence presentation; support to targeting; capabilities and application of respective
computer systems; security classification marking and control; US sensor systems; regional physical characteristics relative to
radar significance; basic electromagnetic theory; and digital terrain and feature databases.




SPECIALTY QUALIFICATIONS

RANK MIN/MAX: SSGT/ES - TSGT/E6
REMARKS: INOX1 AFSC Preferred.

Desired Experience, providing direct intelligence support to Air Force Special Warfare, Tactical Air Control Party
(TACP) and or ground forces, to include optimization of ISR and USAF ISR Tasking, Collection, Process, Exploitation,
and Dissemination (TCPED); and or directly supporting or operating as a TACP, to include planning the integration and
employment of Close Air Support, Joint Fires in tactical operations, and or directly supporting or operating as USAF
Special Operations member, to include planning the integration and employment of air power through Joint Fires and
Multi-Domain Reconnaissance and Surveillance, and or directly supporting or operating as US Special Operations Forces
member, and or directly supporting or operating as a US military ground forces member.

Supervisory experience, preferred.

SPECIAL CONSIDERATIONS

For entry into this specialty, completion of high school or General Education Development equivalency, with courses in speech, journalism, critical thinking, geography, modern world history,
statistics, algebra, and geometry are desirable.

No speech disorders or noticeable communications deficiencies as defined by AFI 48-123, Medical Examinations and Standards.

A minimum score of G53 and PSM 26 on the IN0X1 Tailored Adaptive Personality Assessment System (TAPAS)/Armed Services Vocational Aptitude Battery (ASVAB) predictive success
model (PSM) or a standalone score of G55 is required.

Must maintain local network access IAW AFI 17-130, Cybersecurity Program Management Systems and AFMAN 17-1301, Computer Security.

Completion of a current TS Investigation IAW DoDM 5200.02, AFMAN 16-1405, Air Force Personnel Security Program, is mandatory.



QUALIFICATION/ELIGIBILITY REQUIREMENTS

1. Refer to ANG 36-101, The Active Guard/Reserve Program, for general eligibility requirements for initial entry into the AGR
Program and specific guidelines for utilizations, and assignment of current on-board AGR members.

2. Individuals who have been separated from other military services for cause, unsuitability, or unfitness for military service are
not eligible to enter the AGR program.

3. Initial tours may not exceed 3 years. AGR tours may not extend beyond an enlisted member’s ETS or an Officer’s MSD.

4. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of

75 or higher for entry into the AGR program. For members with a documented Duty Limitation Code (DLC) which prohibits them
from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

5. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in
AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR)
requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to

entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour.

6. An applicant’s military grade cannot exceed the maximum military authorized grade on the UMD for the AGR position.

7. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a
willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative Demotion of Airmen, when
assigned to the position. Acceptance of demotion must be in writing and included in the assignment application package.

8. If a selectee does not possess the advertised AFSC, he/she must complete the required training/assignment criteria within 12
months of being assigned to the position. Failure to do so may result in immediate termination. Extension past 12-months will only
be considered if the delay is through no fault of the selectee.

9. Must have adjudicated Security Clearance before starting tour.

APPLICATION PROCEDURES

Hard copy applications will NOT be accepted. All applications must be typed or printed in legible dark ink and must be signed
and dated with original signature. Applications received with an unsigned NGB 34-1 will not be forwarded for consideration.
Applicants may include copies of training certificates, letter of recommendations, resume or any documentation that may be
applicable to the position they are applying for. Per ANGI 36-101, the application package must include at a minimum, the
signed NGB 34-1, current Report of Individual Person (RIP), and current Report of Individual Fitness. Items 1-3 are required
by the Human Resource Office to determine initial qualifications. Incomplete packages will NOT be considered for the
position vacancy. Please submit application in the order listed below.

NGB Form 34-1 Application Form for Active Guard/Reserve (AGR) Version dated Nov 2013--Completed and Signed
CURRENT full Records Review RIP available on vMPF (Must be a full RIP)
ARCNet/AFFORGEN Readiness print out. (includes IMR, Security Clearance, etc.)
EPR(s) / OPR(s) (If available)
Fitness report from myFitness
Letter of Recommendation, Cover Letter, Resume and any other attachments are permitted but are not mandatory
For Commissioning opportunities, include your AFOQT scores
EMAILING REQUIREMENTS

Ensure all requirements are consolidated into ONE single PDF (adobe portfolio is not recommended). PDF File Name should
be: Job Number (i.e. 202X-XX), Last Name, First Name, Grade

*consider saving signed documents using Print>Microsoft Print to PDF prior to combining files
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Email Completed Application Package to 145FSS.HRO.Actions@us.af.mil.

THE NORTH CAROLINA AIR NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
Eligible applicants will be considered without regard to race, age, religion, marital status, national origin, political affiliation or
any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




